
April 2012 

Volume 3, Issue 3 

 

resulting in a higher level 

of service.  

 

As our new mission state-

m e n t  i n d i c a t e s , 

“Committed to community 

service through leader-

ship, vision and integrity” 

community service is the 

key to and the basis of 

everything we do. As we 

move forward with full 

consolidation, all depart-

ment personnel are exam-

ining and reviewing how 

we do business and if 

there are ways we can 

improve. We are reexam-

ining all the various ser-

vices we provide from 

responding to medical 

emergencies, all fires, 

traffic accidents, hazard-

ous materials incidents, 

public assists, water res-

cues, confined space 

Fire Chief’s Corner            by Chief Ken Woods 

Welcome to this quarter’s 

edition of “Fire Wire”. You 

may have noticed that this 

month’s newsletter looks 

a little different than previ-

ous editions with the 

n a m e  c h a n g e  t o 

“Humboldt Bay Fire Wire” 

instead of “Humboldt No.1 

Fire Protection District Fire 

Wire”. HFD residents are 

used to receiving this 

newsletter and we have 

expanded this and future 

editions to include resi-

dents of the City of Eure-

ka. The name “Humboldt 

Bay Fire” reflects the joint 

efforts of HFD and the City 

of Eureka Fire Department 

as we work towards full 

consolidation of our two 

organizations.  

 

“Humboldt Bay Fire” is the 

name both departments 

have adopted and will use 

as we move forward in this 

endeavor. The new name 

symbolizes the encom-

passing geographical 

nature of our consolida-

tion efforts and for the 

past six months all mem-

bers of both organizations 

have been working hard to 

consolidate a wide range 

of operations including 

emergency and non-

emergency policies and 

procedures, volunteers, fire 

investigation, fire preven-

tion and on scene opera-

tions. Though full consolida-

tion of the two organizations 

into one will take some time 

due to different forms of 

governance and revenue 

streams, our joint staff has 

already embraced the over-

all benefits of such a mer-

ger.  

 

Some of the benefits we 

have already seen and are 

taking advantage of include 

the sharing of a Joint Chief 

and Training Officer. These 

two-shared positions rein-

force the direction of where 

we are going together and 

have already resulted in 

cost savings to both the 

District and the City by elim-

inating duplication and 

redundancy. Future long 

term savings from a full 

consolidation include joint 

purchasing (utilizing the 

increased buying power of a 

larger organization), reduc-

tion in our fire apparatus 

fleet and related reduction 

in operating costs, shared 

vehicle maintenance, shar-

ing of resources such as 

specialized apparatus and 

equipment with all of these 
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HBF Fire Chief Ken Woods 

rescues, and urban 

search and rescue emer-

gencies and we are 

continually looking at 

new and beneficial ways 

to improve these ser-

vices to the public we 

serve.  

 

As Chief of both depart-

ments, I am very excited 

about how “Humboldt 

Bay Fire” can utilize the 

existing strengths of 

each organization and 

combine these into one 

more efficient and effec-

tive Fire Department 

which provides a higher 

level of service than ever 

before. This edition of 

our newsletter combines 

stories and articles from 

both HFD and EFD per-

sonnel. As we move 

forward with the process 

of full consolidation we 

will keep you informed of 

our progress and what 

these changes mean to 

you. In addition we are 

always interested in your 

input and feedback and 

how we can improve our 

services. Please feel free 

to contact us with any 

questions or comments 

you have.  

Committed to Community Service 

through Leadership, Vision, and  

Integrity 

Equipment in Focus: Truck 8181  by Engineer Matt McFarland 

pose of any ladder truck is 

to provide access to ele-

vated locations on emer-

gency scenes for rescue or 

flowing large amounts of 

water from a position of 

advantage.  As a larger 

vehicle it is able to carry 

specialized equipment not 

found on our smaller fire 

engines such as tools for 

forcible entry, salvage, and 

overhaul. The basket on 

the tip of the ladder has a 

weight capacity of 1000 

lbs. enabling two fully 

equipped firefighters and 

equipment to ascend to 

the roof while the balance 

of the crew climbs the 

ladder and begins work. 

The necessity of a 100 ft. 

ladder is due to our area’s 

unique buildings such as 

Victorians with tall roofs as 

well as buildings in our 

commercial district. 

T8181 is housed at our 

HQ station located at 6th 

and C St. It responds to all 

calls for service in the 

downtown district and also 

responds to all types of 

emergencies in the Eureka 

area. T8181 also re-

sponds to special requests 

from Arcata Fire and other 

departments if another 

ladder truck is needed.  

ladder truck with more storage 

space to efficiently meet the 

needs of the growing communi-

ty Humboldt Bay Fire is proud to 

serve. 

This truck is slated to move to 

reserve status upon replace-

ment of our current 1978 Sut-

phen Ladder Truck. 

Humboldt Bay Fire’s current 

ladder truck is known as 

Truck 8181 (T8181) and is 

a 1994 Pierce 100 ft. aerial 

platform. It has a 1500 

GPM pump with a 200 

gallon water tank and is 

operated with a crew of four 

personnel.  The main pur-

A lot has changed in the 

18 years T8181 has been 

in front line service. The 

required amount of equip-

ment has steadily in-

creased and the scope of 

services has expanded to 

include more technical 

rescue equipment being 

carried . This results in the 

compartments busting at 

the seams with not 

enough space to go 

around. T8181 is nearing 

the end of its service life 

and looking to the future, 

will be replaced with a 
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Humboldt Bay Fire’s Water Rescue Program                          by Captain James Flynn

Two HBF Rescue Swimmers 

train in Humboldt Bay 

attempts, and in rare cases, victim 

self rescue.  The addition of rescue 

swimmers has given HBF the ability 

to make in-water rescues of victims, 

where the condition of the victim 

dictates a rapid rescue. 

 

The Water Rescue Program was 

developed over 3 years by Firefight-

er Jason Campillo, Captain James 

Flynn, and Asst. Chief Rusty Good-

live.  In early 2011, the program was 

funded and supported by a service 

alternative of $18,000 from the City 

of Eureka and $5,900 from Hum-

boldt Fire District. Our program has 

been specifically designed to miti-

gate water incidents in the bay, 

where traditional training fell short 

of being able to fulfill the needs 

presented by our bay, sloughs, and 

tidal areas.  Unfortunately, there 

was no program to follow.  Our pro-

gram is, as far as we know, com-

pletely unique, where Swiftwater 

training has been modified to allow 

for swimming rescues in excess of 

Situated on Humboldt Bay, Hum-

boldt Bay Fire (HBF) has previ-

ously participated in many shore 

based water rescues.  Although 

we are blessed with the pres-

ence of the USCG on Humboldt 

Bay, HBF has more rapid re-

sponse times to the areas in the 

bay in which the City of Eureka 

and Humboldt Fire District hold 

jurisdiction. In the past, HBF was 

limited to shore based rescue 

100 yards in large bodies of water.  

Many local companies came to the aid 

of HBF in our mission to create the 

program.  Kokatat and Adventure’s 

Edge, both Arcata based companies, 

helped to provide the program with 

equipment including: dry suits, life 

vests, boots, gloves, knives, and hel-

mets.  All products manufactured local-

ly far exceed industry standards and 

afford our duty swimmers with un-

matched protection.  Pacific Outfitters 

also greatly assisted by providing 

masks and snorkels. 

 

HBF Rescue Swimmers are required to 

meet minimum swim fitness standards 

consisting of: 

 

 15 min. of treading water 

 500 meter freestyle swim in 

12 min. or less 

 Ability to retrieve a 30 lb. 

weight submerged in 12’ of 

water 

 

After the testing, 16 members were 

chosen.  The next step was a River 

and Flood Rescue class on the Trinity 

River.  This included 8 hours of hy-

drodynamics, hazard mitigation, 

rescue techniques, and defensive 

swimmer drills.  This training was 

followed up with training and full 

scale drills in our bay.  The Swim-

mers continue to train to ensure that 

the citizens of our area are protected 

from most water incidents.  In the 

few months of being operational, the 

team has rescued 2 people in dis-

tress from the bay area and gave 

assistance to a stranded boater. 

 

As far as we have come in the past 

year, we have just started.  The Wa-

ter Rescue Program is looking to 

expand with personal watercraft 

(PWC) to provide speed and the 

ability to get further out in much less 

time to affect a rescue in minimal 

time.   

National Fire Academy Executive Fire Officer Program                      by Captain II Chris Jelinek 

The Executive Fire Officer Program 

(EFOP) is an initiative of the U.S. Fire 

Administration and National Fire Acad-

emy (NFA) designed to provide senior 

officers with a broad perspective on 

various facets of fire/emergency ser-

vices. The curriculum and research 

framework examines how senior au-

thority figures can exercise leadership 

when dealing with difficult, adaptive 

problems within their jurisdictions. 

Participants enhance their profession-

al development through a unique 

series of four resident graduate and 

upper-level college-equivalent cours-

es, and the completion of an Applied 

Research Project (ARP) for each 

course. The EFOP spans four years 

and consists of four 2-week courses.  

These courses offer opportunities to 

not only develop leadership skills, but 

to reach out beyond the redwood 

curtain and network with fire service 

leaders from around the U.S.  

An important requirement is that each 

ARP must address a specific issue 

within the student’s home community.  

My own ARPs covered various topics 

including development of an inci-

dent safety officer program, risk 

reduction strategies related to in-

door marijuana cultivation, evaluat-

ing the efficiency of cross-staffed 

engine companies (mixing of person-

nel from EFD and HFD onto one 3-

person engine company), and most 

recently an evaluation of the efficacy 

of a 4-person staffed quint (a quint 

is a ladder truck with a pump and 

water tank) versus a 3-person 

staffed engine plus 1-person ladder 

truck.   

 

Each of these topics presented their 

own challenges, but for me 2 of 

these projects really stand out.  The 

first was in my efforts to identify 

ways to reduce the frequency of 

indoor-grow related fires in our com-

munity.  I interviewed a variety of 

community members ranging from 

politicians, law enforcement, com-

munity planners, home owners, and 

owners of hydroponic shops.  It 

broadened my perspective of how 

the “grow house problem” isn’t just 

a fire dept. problem, it is a commu-

nity one, with wide-reaching im-

pacts to our community.  My ARP 

advisor lives in the Midwest, and 

his “Midwestern perspective” as he 

put it, caused him to resist my 

research proposal.  He really could-

n’t wrap his mind around the idea 

that medicinal marijuana is legal in 

California! 

 

My most recent ARP (4-person 

staffed quint evaluation) is also 

memorable because of its organi-

zational impact.  Prior to Oct. of 

2011, EFD staffed our HQ station 

with 3 personnel assigned to an 

engine, and 1 person assigned to 

the ladder truck.  Over a 3-month 

period, we down staffed the down-

town engine and placed all 4 per-

sonnel on the Truck.  The results 

were unexpected and very impres-

sive.  Placing 4 personnel on 1 

apparatus improved our effective-

ness not just on fires but on other 

incidents as well.  In fact, 2 medi-

cal field-saves have been credited 

to having an extra person on scene 

to assist.  I am particularly proud of 

this research project because it 

demonstrates how a simple (but 

significant) movement of personnel 

between apparatus can have a 

major impact on service delivery.   

 

Two more of our dept. members, 

Asst. Chief Bill Gillespie and Capt. II 

Chris Emmons, are beginning their 

journey into the EFOP.  Their experi-

ences will bring even more new 

ideas and solutions to the newly 

formed HBF. 
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I grew up in New Jersey just out-

side of Atlantic City.  After high 

school I attended E. Carolina 

University where I earned my 

bachelor’s degree.  Between 

college semesters I would return 

to NJ to work as a lifeguard for the 

Cape May Point Beach Patrol.  

After four seasons working on the 

beach patrol I spent some time 

working as a whitewater guide 

and outdoor educator in Maine.  I 

eventually transitioned into a 

more traditional classroom setting 

and landed a job teaching 7th 

grade in San Diego.  I realized 

that big city life was not for me 

though and started my migration 

north.  I spent a few years living in 

the San Luis Obispo area working 

as a carpenter and learning about 

building construction.  My wife 

Patricia and I eventually moved to 

Humboldt so that she could pur-

sue her career goals and have 

fallen in love with the area. 

We both spend as much time as 

possible exploring outdoors with 

our two dogs.  Most of our time is 

spent on or near the water with 

surfing, white water boating, and 

paddling on the bay.  We also enjoy 

rock climbing and try as much as 

the weather will allow.  In my free 

time I still enjoy woodworking and 

have been trying to focus my skills 

and attention on our own house. 

 

I made the transition to the fire 

service about two years after mov-

ing to the area.  I started by getting 

my EMT and then attending the 

College of the Siskiyous Fire Acade-

my.  While at the academy I lived 

and worked at one of the local fire 

stations as a Firefighter/EMT.  

After 5 long months away from 

home I graduated from the fire 

academy and returned home to 

become a Volunteer Firefighter for 

HFD.  I also started working as an 

EMT for City Ambulance.  The fol-

lowing summer I started as a Seasonal 

Firefighter for Cal Fire and was sta-

tioned at Bridgeville.  After a long year 

and a half filled with school, work and 

volunteering, my persistence paid off 

and I was hired as a Firefighter by  

EFD.  It was a challenging process and 

I am thankful to everyone who helped 

me get here.  I am most thankful for all 

of the love and support that my wife 

gives to me.  I could not have done this 

without her. 

 

I have been working for the dept. now 

for 10 months and am looking forward 

to the end of my probationary period in 

May.  In the time that I have been with 

the dept. I have been focusing on 

honing my skills and getting to better 

know the community that I serve.  I am 

also a member of the new water res-

cue team and have been enjoying 

putting my water rescue skills to work 

again.  With the consolidation of EFD 

and HFD I am looking forward to all 

that this new dept. will offer to our 

community.  I am proud to be a 

member of Humboldt Bay Fire and 

look forward to a long and success-

ful career serving my community. 

Firefighter David Terry and his wife 

Patricia 

Fire Season will be upon our area 

soon and now is the time to con-

sider what you can do to improve 

your home’s safety by following 

these Defensible Space guide-

lines.  

What is Defensible Space? 

Defensible Space is the area 

between a house and an oncom-

ing wildfire where the vegetation 

has been modified to reduce the 

threat. It provides an opportunity 

for firefighters to effectively de-

fend and potentially save a home. 

Sometimes Defensible Space is 

simply a homeowner's properly 

maintained backyard. In other 

situations it involves removing 

trees and substantial amounts of 

brush and shrubs. So what can 

you do to create Defensible Space 

around your home?  

The structure itself:   

 Is your address clearly visi-

ble to emergency response 

personnel? 

Defensible Space for the Upcoming Fire Season   by Captain Bret Banducci  

 All combustible materials 

removed from beneath 

decks, stairways and over-

hangs?  

 All pine and redwood nee-

dles removed from roof and 

gutter?            

 Wire mesh chimney cap 

(spark arrester) in place?                                          

Within 5 feet: 

 All pine & redwood needles 

and combustible mulch kept 

clear year round?  

 Flammable vegetation re-

moved (berry vines)?  

Within 30 feet (Zone 1):  

 All dead trees removed?  

 Tree litter removed once a 

year?  

 All limbs removed within 10 

ft. of the structure?  

 Weeds and dead grasses cut 

two inches or shorter.  

 Firewood, removed at least 30 

feet from structures and cov-

ered?  

 Flammable ornamental vegeta-

tion removed? (i.e. juniper, 

eucalyptus, pine)  

Within 100 feet (Zone 2):  

 Dry, flammable vegetation 

within 100 ft. of structure 

removed? 

 Trees limbed within 10 ft. of 

the ground? 

 Is the vegetation within the recom-

mended Defensible Space area 

maintained regularly?  

 

For questions about your home call 

Humboldt Bay Fire at (707)445-4900 or 

at (707) 441-4000. 

Humboldt Bay Fire Anniversaries, Promotions, Retirements and New Hires 
New Hires: 

HBF welcomes Sarah Judd to our 

family as our Fire Services Officer 

(March). 

Promotions: 

Firefighters Neil Butler and Russell 

Boham promote to Engineer 

(March) 

Anniversaries: 

Capt. Mike Bakke - 30 years (Mar.) 

Capt. Jim Andresen - 29 years (Jan.) 

 

Vol. Greg Jernigan — 28 years (Mar.) 

 

Eng. Keith Olson - 24 years (Jan.) 

 

Capt. Dan Salinger — 17 years (Jan.)  

 

Asst. Chief Bill Gillespie & Capt. II 

Chris Jelinek—16 years (Mar.) 

Capt. Tim Citro and Allen Gilles-

pie—12 years (Feb.) 

 

Capt. James Flynn, Eng. Colin 

Beddow and F.F. Jason Campillo—

9 years (Jan.) 

 

Eng. Russell Boham—6 years 

(Feb.) 

 

F.F. Brandon Johnson—3 years (Jan.) 

 

F.F. Craig Whitbeck, Vol. Tyler Gillespie 

and Joe Miller—2 years (Jan.) 

 

F.F. Nick Acord, Brett Christensen, 

Justin Conner, and David Terry—1 year 

(March) 
Capt.=Captain  Eng.=Engineer  

F.F.=Firefighter  Vol.=Volunteer 



Humboldt Bay Fire 

3455 Harris St. 

Eureka, CA  95503 

 4th Tuesday of Each Month 

 

We also offer Basic Plus CPR, AED, 

and First Aid for adults on: 

 

 2nd Saturday of Each Month 

 

For more information on how to sign 

up, class times,  prices, and other 

topics please phone our administra-

tive offices at (707) 441-4000 (EFD) 

or (707) 445-4900 (HFD). 

 

Humboldt Fire District Headquarters Station 

3455 Harris St. 

Eureka, CA  95503 

(707) 445-4900 

 

Eureka Fire Department Headquarters Station 

533 C St. 

Eureka, CA  95501 

(707) 441-4000 

This newsletter is made possible by the paid 

advertisements within.  If you’d like to see 

your ad in future newsletters, contact HBF 

Battalion Chief Reynolds at (707) 445-4900 

or at wreynolds@hfd1.org 

HBF 1st Quarter 2012 Statistics 
Humboldt Bay Fire  

First Aid and CPR Training Opportunities  
For the first quarter 

of 2012 here are 

the incident re-

sponse statistics: 

 

1,347 total respons-

es including (but not 

limited to): 

 

17 structure fires 

r e s u l t i n g  i n 

$1,203,900 in 

losses 

10 vehicle fires 

5 vegetation fires 

1 5  r e f u s e /

65 hazardous con-

dition responses 

96 miscellaneous 

calls for service 

93 cancelled re-

sponses 

70 false fire alarms 

22 unauthorized 

burn investigations 

 

For more infor-

mation phone (707) 

441-4000 or (707) 

445-4900. 

Humboldt Bay Fire offers regular 

first aid and CPR training clas-

ses throughout the year.  CPR 

and First aid are valuable skills 

that may save a life when you 

least expect it.   

 

CPR classes include Adult, Child, 

and Infant CPR as well as Auto-

mated Early Defibrillation (AED).  

CPR training is offered on: 

 

 3rd Tuesday of Each Month 

miscellaneous fires 

832 medical aid respons-

es 

7 rescue/extrication re-

sponses 

 

Specializing in Fire, Water & Storm                      

Damage Restoration 

 

       Mold & Asbestos Remediation 

   444-8222 

 

www.nlsco.com 


